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Course Code

Sl Sy

0582885 £1) -

19664(“”*1&*@*&-”3#? )

Course Name

Organization Study 7= 37

Organlzatlonal Learnlng and Somal Inquiry Credit

ﬂ—f B

\/rr

Course Objectives

The ObjECtIVES of this course are

1.To be able to internalize the spirit of autonomous learning

2.To be able to build a team and cooperate with each other within the team.
3.To be able to handle the implement process of a project.

4.To be able to manage the group dynamic of an organization.

5.To be able to implement the selected project and achieve the set goals.

ARk

i3 I {43 3 o

Course Code

15777 G s ~

Course Name

19663 G A AEEL T (1)
Organization Leadership = i it ~ !

A= ﬂ%&ﬁﬁ

Organizational Leadership and Social Innovation | Credit

Practices “"'%&Lg[ﬁi&' k5 Bl

Course Objectives

1. To be to internalize the spirit of autonomous learning.

. To be able to build a team and cooperate with each other within the team.
. To be able to manage the group dynamic of an organization.

. To be able to implement the selected project and achieve the set goals.

. To be able to have the vision and capacity to be a leader.

Vs

=

2
3
4
5. To be able to run an organization to have high performance.
6
L

(5448 -

Course Code

19876

Course Name

Social Enterprise Management F S

Tﬂﬂﬁﬁ“i :EI‘FE’I Credit

Course Objectives

1.To construct a theory which covers the managerial topics as missions and goals
of the institutional factors of S.E organizations. This theory is different from
ordinary business theory.

2.To offer the S.E. managers with workable practices’ skills, managerial systems,
and all related business functions.
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Course Code 05559

International Human Resources Management Credit F S
B R A

Course Name

The objectives of this course are

1.To realize and master the fundamental concept, theory, and application of
international human resources management

2.To cover the topics of human resource planning, recruitment, selection,
training, performance appraisal, rewards and benefits, development, and labor
relations in international business.

Course Objectives

ARk L UE o

ﬁEj TS
Course Code 19876

Social Enterprise Management . F S
Course Name . " Credit

LR

1. To construct a theory which covers the managerial topics as missions and
goals of the institutional factors of S.E organizations. This theory is different

Course Objectives with ordinary business theory.

2. To offer the S.E. managers with workable practices’ skills, managerial
systems, and all related business functions.

AR DB (S E

Course Code 13220
Organization Sociology . F S
Course Name pep ’éﬁ pe Credit

This course focuses on the popular topic of organization sociology: "social capital”,
and to know what is it, how to build it, and how to use it to achieve your goals.
Course Social capital in organization HRM, and Industry Management are also discussed in
Obijectives the class. The course uses a variety of learning approaches including lecture,
paper discussing small group exercises, and projects. Students should also learn
the academic ability from the course.

Ak B DAL -
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1.33%E 1371008 # 2 $28 PATHE 2 TR E -3 2 THmést
B AR R
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ERREAEE | 2 HARP o
3.%100.12.28 ¢ 3* % 100-02= 3% € 4~ F il i ©
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Course Code 19620

Management in Service Industries - English . F S
Course Name A Credit

K it A 0 3

The service sector in global economy now is growing rapidly. Most business
students will find jobs within a service organization or participate in service
activities within manufacturing organizations. However, the studies of "service
operations management" is still in the process of development. Hence, sound
management of service operations is not only of great interest, but also offers new
and exciting opportunities for pioneers in both academic studies and practical
business applications.

Course Objectives

In this course, we will analyze service systems from the viewpoint of the operations
manager and try to understand and identify the essential elements influencing

10




service activities and organizations. This course also tries to assist students in
understanding where and in what ways the body of knowledge developed for
manufacturing companies can be applied and what other approaches are necessary.
An example of the topics discussed could be: what technologies, equipments, or
business element a firm should invest in; where should the service/manufacturing
be located; what kind of personnel is required for a particular activity or for the
improvement of an activity's performance; what activity should be the benchmark
in different service activities; how to quantify a service quality function and so
on. Our goal is for you to master the material in this course and to transform the
way you view and analyze service operations.

PR D BN KR TR I
Course Code 19621
Management Accounting - English . F S
Course Name o Credit
e 0 3

Course Objectives

The objective of this course is to make you a successful businessperson, whatever
your field, by learning to use and interpret a company’s internal financial and
non-financial data. This will be accomplished by studying some of the basic context
and skills that are needed to understand the data and by learning how to make
effective decisions using that data. This course is an intensive study of managerial
accounting concepts and their use in business decisions. We will examine the
development and analysis of cost information for management used in
decision-making, income determination, and performance evaluation.

Ak LB

S -

{Tj T
Course Code 17781

Seminar: International Accounting- English . F S
Course Name [ES«'B}%rf“Jrg EETE]‘ 4 Credit 0 3

Course Objectives

This course examines the international dimension of financial reporting and
analysis. It provides students with an in-depth look at the development of
accounting and its related disciplines from an international perspective. The course
comprises two sections: The first section will be a discussion of international
accounting patterns, culture and development, comparative accounting and
international harmonization. The second section will focus on practical issues,
including the context of International Financial Reporting Standards, major issues
in reporting and international financial analysis.

AR B It E e
Course Code 18301
Seminar in Accounting Problems (I1) . F S
Course Name E,A_JHE e ﬁl‘( ) Credit 0 >

Course Objectives

The purposes of this course are:

1.To introduce the most recent topics in accounting research

2.To discuss contemporary accounting issues or problems

3.To enrich course contents by inviting distinguished guest speakers to deliver
speeches

4.To construct a platform for speakers and students to exchange research ideas

Aok LB -
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Course Code

16257

Course Name

Forum on Emerging Accounting Issues Credit F S

(1t 0o |

Course Objectives

The goal of this course is to introduce students to International Financial Reporting
Standard (herafter, IFRS). It will be conducted primarily as a seminar, with
substantial class discussions. Several guest lecturers or speakers in IFRS will
participate in this seminar and present their knowledge for enhancing students

working abilities in the future.

Ak LB
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Course Code

101 Frijfae - HpRApEE

Course Name

Financial Risk Management Credit F S
LR T 3 0

Course Objectives

1A% E‘Kﬁﬂﬁl@“iﬁﬁﬁ Basic risk management training
2. e g ESE—E'{E % Risk Management Strategy

3. B dTEN Y] Risk case study

4. BB T RR LS it e 55 M Quantitative based risk analysis
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T~ EFERL
L3HRELAI0IS ERB R 2 2E e T F A ¥ 2 pardl-w
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Course Code 590
T AR S AL . i
Course Name Wealth Management and Financial Planning Credit 3
-English

Course Objectives

e JER e S R | R
Lﬁﬁ%ﬁ?a@m@ REERGA * IR T
ZE%b*iHWJ,§ SR - R AR
:E’['F’J‘b’JJ > FE AR r‘g o
1@?@?&@@@$wﬁgwa HLR 52 R o P e
The purposes of this course are to provide students with:
1. Practical knowledge and hands-on skills on wealth management, financial
planning, and professionalism development
2. Team projects, case studies and in-class presentations
1)Enhance learning efficiencies and experiences
2)Leadership Training- Team dynamic and group process
3)Oral communication and public speech
3. English class lectures timely global financial topics and class discussions so as

to enhance students’ international perspective and attitude

/;i‘ } éi@°

12




T~ "%,ﬁ‘*

1 SELrTI0IE ERME XL TN EME R T ABRE AR
BT 2 T ok T 2R AN K T £ ETRRI-E
3 rWebﬁ;“;{;* ) FARP R o

2.2 RAMAITIONIE ER AT R Z T2 RB M ~TArET s 2
TIRFEFLE &R | AP 1R o

3B RMEFIIVIE E AT Rz T Fded s e 2 T 28 F $RTE
By dkAep o

4./5101.1.4F ¥ 4100-02= 24 € 4~ F i i ©

“’ - u%%g
Course Code 101 FFlE o |J~ﬂ§r% pE‘L
Course Name Computer Graphics with Applications — - B

EERGIR | =501 e 0 3

Course Objectives This course will introduce the basic concepts of 3D computer graphics,
including 2D and 3D transformations, modeling and representation, lighting,
coloring, texturing, interactive input, andthe use of 3D graphics engines.
Software used includes OpenGL (Java version), Unreal Development Kit
(UDK) and other relevant graphics software. This course will combine theory
and application of computer graphics to implement a 3D computer system in
E-commerce.

Ak BT S o

Course Code 19709

Course Name Mobile Service Application System . F S

= ET e | Credit 0 3

Course Objectives The objective of this course is to provide the students with skills of
developing business applications for mobile devices such as cell phones and
tablet computers. Main operating systems include iOS and Android. Students
develop business applications with Ul programs running in the mobile
devices requesting business services via a service broker. The business
services could be existing ones or developed and deployed by the students.
Programming loading in this course is high.

Aok LB -

Course Code 19322

Introduction to Cloud Application Platform Credit F S

Course Name

AR 3 0

Course Objectives This course prowdes students concepts of cloud computing and various cloud
platforms including Amazon's EC2, Google's GAE, Microsoft's Azure, and
TCloud’s Elaster CAP. Students are required to research each platform online
and practice them if possible by deploying a Hello World application onto
them, and hand in the comparison reports including each platform’s
architecture, feature, pricing, etc. Each student also needs to use and report
existing cloud applications. Programming loading in this course is none.

Ak L -
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Course Code 19411
Cloud Application Programming . F S
Course Name : o= Credit
- EH P " [T

Course Objectives

This course prc')vides students the concepts of cloud application programming.
Students develop parallel processing applications and/or big data applications
by using Hadoop technologies, such as MapReduce, HBase, HDFS, etc. As
for the client side Ul, students can apply the skills learned in the Web

Programming and Mobile Business Application System courses.
Programming loading in this course is high.
Hoik AL e
Course Code 13701
Enterprise Resources Planning-English . F S
Course Name P e Credit 3 0

Course Objectives

The objective of this course is to provide the students hands-on experiences
on enterprise resources planning. This course covers fundamental concepts
and skills for operation and production management procedures. Topics
include core management data and fundamental managerial functions such as
inventory management, purchase management, distribution management,
manufacturing management, material requirement planning, master
production scheduling, and accounting. A SOA-ERP system in the cloud is
used for operational practice and case study. Comprehensive presentation of
the SOA-ERP system is required for each student. Programming loading in
this course is none.

Ak L -

Course Code 16258
Web Programming . F S
Course Name Web F= 25t Credit 0 3

Course Objectives

The objecfive of this course is to let the students familiarize with the current
tools and processes of designing a database backed web application.
Multi-tier applications centered around MVC (Model View Control) model
will be illustrated throughout the course with stepwise refined examples.
Hands-on exercises applying html, jsp, servlet, and Web development tools
such as Google Web Toolkit to develop a SaaS application will be conducted
in the classroom. Programming loading in this course is medium.

Ak i e
ﬁEﬂ TS
Course Code 19413
Cloud Service Software Factory . F S
Course Name %’fﬁ%ﬁﬁﬁ%ﬁﬁ’ﬁéj - Credit 0 3

Course Objectives

This course provides students the concepts of EJB and service framework,
and the process of developing an enterprise level mission critical software
system including service coding, Ul coding, testing, and deployment. Each
student has to develop an application with at least one fundamental data table
(e.g. product), one state data table (e.g. inventory), two transactional data
tables (e.g. sales order and purchase order), and all related services and user
interfaces. Students can apply what they learned in Web Programming and
Mobile Business Application System courses to developing user interfaces.
Students must deploy their works onto the cloud and demonstrate them before
the class. Programming loading in this course is high.

ik
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Course Code

16653

Course Name

Intelligence Systems F S

ST 56 Credit 3 0

Course Objectives

The objective of this course is to lead the students to

1. Understand the Information Retrieval, Expert Systems, and Neural
Networks in aspects of principles, theory, and programming.

2. Be capable of using what they learn from this course to develop
information systems with more informative, knowledgeable and decisional
features.

Students should be able to develop Al applications using open source tools.
All the works are basically developments of Al applications requesting
existing business Web services. Students must deploy their works in the cloud
and demonstrate before the class their performance and achievement.
Programming loading in this course is low.

Ak g
Course Code 101 AR PR
Course Name Seminars on Service Science Credit F S
filaEal R

Course Objectives

The modern businesses have changed with a view to service-intensive
activities. Service science researches and practices can effectively motivate
the industry and business to recognize the opportunity of service innovation,
lead them eventually to improve the service quality, enhance customer
satisfaction, and so on. As a result of business, the business revenue and
profitability can be increased. In order to develop the service economy of
improvement, this course can lead our graduate students using service science
knowledge and technology to facilitate and realize the exquisite business
services research and practices.

Therefore, the core of this course is designed on an exploration of service
science with its practice and application in selective service industries, For
instances, healthcare, finance service and production and so on. The
objectives of this course aim to lead our graduate students to

1) Explore service management, knowledge, methodologies, and strategies of
service innovation.

2) Build the professional and research abilities of background knowledge of
service industries regarding to service process design and management;
service innovation and entrepreneurship.

3) Explore the practice and application of service sciences in service-oriented
information system development and implementation.

4) ldentify the potential research issues and subjects with their respective
applications in service science and management.

Ak L

I 7 By T -

o

Coursé Code o
N Mobile Communication and Networks Credit F S

Course Objectives

The main purpose of this course is to help students have complete knowledge
about mobile communications and networking. The course tries to let students
understand deeply and broadly the operating principles of wireless
communications and personnel mobile communication. Therefore, besides
teaching the theories of personnel mobile communications and networking,
this course requires students to study the real application cases and have
ability to derive new services and applications at mobile communications.

Ak i e
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Course Code

19412

Course Name

Cloud Enterprise Service Systems Credit F S
P (Y s 3 | 0

Course Objectives

The objective of this course is to provide the students with the concepts and
skills of SOA, SaaS, and their applications to the enterprises. The topics
include enterprise architecture, SOA concepts, cloud computing concepts,
Web services, basic ERP functionalities, configurable non-programming
customization, BPEL service composition, and application development. A
SOA-ERP system and a BPEL server in the cloud are used as the tools of
demonstration, development, customization, and the base of discussion.
Students will have hands-on experience in non-programming customization,
BPEL service composition, and application development based on existing
Web services. Programming loading in this course is low.
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Course Code 14302
Business Reading . F S
Course Name T 2 ) Credit

Course Objectives

This course aims to help participators develop critical reading and thinking
abilities, and, in addition, articulate general competence of logical reasoning
through practices and exercises. The reading texts and topics will invite students
to reconsider many interesting issues regarding both classics and emerging
articles in business and management.
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Course Code

19711

Course Name

Global Industry and Competitive Strategy of Firm Credit

2 S T

Course Objectives

The objectives of this course are
1. To build up a comprehensive analytical capability for global industrial
analysis.
2. To get familiar with thinking, theories, perspectives of strategic management.
3. To explore insights of strategic actions in global operations through case
discussions.

s

Course Code

19712

Course Name

International Human Resources and Knowledge

Credit

Management [ * eV prse s e

Course Objectives

The objectives of this course are

1. To develop systematic understanding of human resources and knowledge
management.

2. To enhance the capability to integrate theories and practices in the global
working environment.
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3. To provide practical cases for a better understanding of international human
resource and knowledge management, including planning, recruiting,
selecting, training, performance evaluation, salary system, intellectual capital,
human capital and employee-company relations.

Ak L i
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Course Code

19396

Course Name

Overseas Field Trip . F
oy ;2o Credit
VeI 9 =

Course Objectives

The objectives of this course are
1. To provide chances to get insights about international business operations
through invited guest speakers, taking courses oversea, visiting renowned
multinational corporations.
2. To broaden international viewpoints via the versatile course contents.

Aok i e

Course Code

19715

Course Name

Emerging Market Management

T

F S

Credit

Course Objectives

1. To discuss the core issues, themes and perspectives in emerging markets and
learn how to analyze the markets

2. To explore cross-culture managerial issues and compare the differences in
managerial issues between developed countries and emerging markets.

Ak i

Course Code

19716

Course Name

Decision Analysis and Management F S

?%"Fqﬁ P Credit

Course Objectives

This course is to provide the fundamental concepts and skills of decision analysis
and management. We will focus on the decision analysis tools such as analytic
hierarchy process (AHP), data envelopment analysis (DEA), decision tree (DT)
and association rule (AR). Imparting such knowledge via detailed instruction and
in-class exercises is to ensure that students can further understand the
implications and intricate effects of decision analysis on aspects of
business-related activities. The students are required to use related techniques and
software in solving application problems.

Aok i e

Course Code 18465
Cross-culture Management . F S
Course Name o ['HF.E"T:E’I Credit >
1.Let the course participants be acquainted with the theory of intercultural

Course Objectives

management.

2. Train the course participants to be sensitive to intercultural communication.

3. Analyze with the course participants the relevance of culture and interculture to
management, marketing, human resources as well as finance.

Ak i e
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Course Objectives 3HpELE %ﬂ'JﬁT%& e
1.To cultivate the ability of creative thinking
2.To carry out the creative thinking
3.To accommodate the change in industries
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Course Code

Course Name EH AP (Z) Credit 0F2 2
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Course Objectives SRR SE R LilE YCE S S I
1.To cultivate the ability of creative thinking
2.To carry out the creative thinking
3.To accommodate the change in industries
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Course Code
TR ] F s

Course Name Trade Promotions and Remedies Credit 2 2
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Course Objectives | a4 myltinational enterprise development.

opportunities and the latest trade related regulations.

and green guidelines measures.

students.
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1.To understand the importance and relations between international trade growth
2.To provide students the gateways to explore US, EU and China trade

3.To develop students professional capacity in the cases of anti-dumping,
safeguard, anti-trust, intellectual property rights, technological trade barriers,

4.To build the outstanding wills and capacities to fix the problems and difficulties
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