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The JOB POSITION PROGRAM is designed to help you learn about other opportunities within
FHECV FZE: Winifred.su@citi.com
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Department/ Group

Job Spec. / Qualifications

CDD/HRAC Analyst
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Remark: To ensure effectiveness, starting from June 1, 1999, job posting distribution will go through the channel of

cc:mail only.
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JOB OPPORTUNITY

CITIGROUP so you can beftter plan your career, and to support our business by attracting qualified
candidates.

Remark: To ensure effectiveness, starting from June 1, 1999, job posting distribution will go through the channel of
cc:mail only.



